AHOTAIISA

Yopuuw FO.I. MexaHizMu myOIiYHOTO  YIpaBiiHHS  (OPMyBaHHIM
npodeciiftHol BIMOBIIAILHOCTI JIEpKABHOTO CIIy»KO00BIIg. KBamdikaliiiHa HayKkoBa
npaisd Ha IpaBax PyKOMHCY.

Hucepramisi Ha 3100yTTS HAyKOBOTO CTymHeHsS HokTopa (imocodii 3a
cnenianbHicTiO 281 — [lyOmiune ynpaBiiHHS Ta aAMiHICTpyBaHHS. HarioHanbpHUI

yHiBepcuteT «Onecbka nositexnika, MOH Ykpaian, Oneca, 2026.

3micT aHoTalii. MeTow JOCHI/DKEHHS € TEOpPETHYHE OOIPYHTYBAaHHS
MEXaHI3MIB IyOJIIYHOTO YNPABIIHHS, COPSIMOBAaHMX HAa (POPMYBAaHHS 1 PO3BUTOK
npodeciitHoi BiIMOBINATBHOCTI AEPKABHOTO CIIYKOOBIISI B YMOBax TpaHchopmarlii
CUCTEMHU JIEPKABHOI'O YIPABIIHHS Ta po3poOJEHHS MO peali3alli MexaHi3MiB
nyOJIYHOrO  ympaBiiHHA  (OpMyBaHHAM  NpO(eciiiHOi  BIANOBIAAIBHOCTI
JIEP’KaBHOTO CIIyOOBLSI B KOHTEKCTI OHOBJIEHHS 1 pe(OpMyBaHHS Jep KaBHOI
CIIy0M B YKpaiHi.

[TocTaBnena meTa 3yMOBHUIIa HEOOX1THICTh PO3B’SI3aHHS TAKUX 3A680AHb!

— KOHIEMNTYyadi3yBaTU TIOHSTTS «JIepKaBHA CIyk0a» 1 «JIepKaBHUIM
CITy>k0O0BEIIb» K €IEMEHTH CUCTEMH COIIaTbHO-ICPKABHOTO YIIPABIIIHHS;

— BUJIUTUTU KOHIIETITYaldbHI 1 CTPYKTYpHO-(YHKIIOHATIBHI OCOOJUBOCTI
npodeciiiHoi BIATOBIAAIBHOCTI AEP>KaBHOIO CITYKOOBLIS;

— BU3HAYUTU €BPOIHTErpaIiiftHi opieHTHpU GOpMyBaHHS TMpodeciitHol
BIJIMOBIIAJTLHOCTI JIEP>KaBHOTO CIIYKOOBIISI B YKpaiHi;

— MpoaHali3yBaTH MOJENI MyOJIYHOTO YIpaBIiHHS SIK Cy4acHOI KOHLIETIIii
B3a€MO/II1 Iep>KaBHU 1 CyCIJIbCTBA;

— BUOKPEMHUTH 1 MPOAHANI3yBaTH MEXaHI3MU IyOJIYHOTO YIPaBIIHHS SIK
3aco0iB hopmMyBaHHs MpodeciiiHOT BIAMOBIAATBHOCTI AEPKABHOTO CITY>KOOBIIS;

— BUIUIUTH KpUTEPii ePEeKTUBHOCTI MyOJIIYHOTO yMNPaBIIiHHSI (OPMYBaHHIM

npodeciiftHOl BiMOBIIAIBHOCTI JIEPKABHOT'O CITY>KOOBIIS;



—  BUABUTH YMHHUKM 1 MeXaHi3MH  (QopMyBaHHS  IpodeciiHOi
BI/IMOBIAIBHOCTI JIEP’KaBHOTO CIY>KOO0BIISI (3a pe3ysibTaTaMH  COIIOJIOTIYHOTO
ONHUTYBAHH!);

— OOIpYHTYBaTH KOHIICNTyaJbHY MOJEIb IyOJIYHOTO  YIpPaBIIHHS
dbopmyBaHHSIM TIPO(DECIHOT BIAMOBIIATLHOCTI IEPHKABHOTO CITYKOOBIIS;

— OKPECIUTH HANPSIMKH MiIBUIICHHS €()eKTUBHOCTI MEXaHI3MIiB MyOI1YHOTO
yIpaBiiHHS ~ (QopMyBaHHSAM  MpodeciiiHol  BIAMOBIJAIBHOCTI  JEPKaBHOTO
cITy>k00BIIS B YKpaiHi.

O0’exToM nociikeHHs € TnpodeciiiHa BIAMOBIAANIBHICTh JAEPIKABHOTO
CITY>KOOBIISI.

[IpeameToM  JOCHKEHHS €  MEXaHI3MM  IyOJIYHOrO  yHpaBIIIHHS
dbopmyBaHHIM TTpodeCIMHOT BIANOBIIAILHOCTI JEPKAaBHOTO CITYKOOBIIS.

HaykoBa HOBHW3HAa OJiepKaHUX peE3YyJbTATIB TOJSITa€ Yy PO3pOOJIEHHI
KOHLENITyaJIlbHOI ~ MOJEJN  peami3alli MeXaHI3MIB IyOJIYHOTrO  YIHpaBJiHHSA
dbopmyBaHHSIM TIpoeCIMHOI  BIAMOBIIATBLHOCTI JIEPKABHOTO CYCHIJIbLCTBA B
KOHTEKCT1 MOJI€pHi3aLlii 1ep>KaBHOI CIIy>KOU 1 €BpOIHTErpallli.

Pesynbrat mOCHiKEHHS, 10 MAalOTh €JIEMEHTH HOBH3HU, MOJISTAIOTH Y
TaKOMY:

enepuie:

— BU3HA4Y€HO MpoQeciiiHy BiJMOBIIATLHICTh JIEPKABHOTO CITYKOOBIISI SIK
CUCTEMYy, sKa TpEJACTaBlieHa  BHYTPINIHbOJAETEPMIHOBAHOK  CTPYKTYPOIO
(KOTHITUBHHM, MOTHBaIIiHO-a(DEeKTUBHUH, IMOBEIIHKOBO- I SIbHICHUI
KOMITOHEHTH) 1 BHYTPIIIHHOIETEPMHIOBAHOIO CTPYKTYpoto (mpodeciitHo-mpaBoBa,
npodeciitHo-eThYHa, MPOodeCiitHO-KOMITETEHTHICHA CKJIaI0B1 BiJIMOBITAJIBHOCTI);

— CHCTEMAaTH30BaHO MEXaHI3MHU MyOJIYHOrO YNpaBiiHHS (HOPMyBaHHSIM
npodeciiftHOi BIAMOBIIATBLHOCTI JACP>KABHOTO CIIY>KOOBIISI: HOPMAaTUBHO-IIPABOBI,
IHCTUTYLIITHO-Oprani3aliiiii, MOTUBaIliiiHl, NPo¢eciiHO-OCBITHI, 1HPOPMAILIIIHO-
KOMYHIKaIliiiHi;

— po3p00IeHO MOJIeh MyOJIYHOTO ypaBaiHHA (OpMyBaHHIM mpodeciiHoi

BIJIMOBIIAJILHOCT1 JIEP)KaBHOTO CITy>KOOBIISA, (DYHKIIIOHYBaHHSA $IKOi mepeadadae



CTPYKTYpHH BHUMIp (CYO0’€KTH YMpaBIIHHSA, MEXaHI3MH YNPABIIHHSA, KpUTEpil
e(DeKTUBHOCTI) 1 JISJIbHICHO-TIpOLIECYaJTbHUM BHUMIp (B3aeMojiisl Cy0’€KTiB
nyOJIiYHOTO  YIpaBIiHHA,  OLIHIOBaHHA  copmoBaHOCTI  mpodeciitHol
BI/IMOBIATBHOCTI, KOPEKIIiS MEXaH13MIB IyOJIIYHOTO YIIPaBJIIHHS);

VOOCKOHAJIEHO !

— CTaTYCHUM MiJX1/ 0 TMOHSATTS «AEpP KaBHHUM CIIyKOOBEIbY, 10 JO3BOJIUIO
BUJUINTH  CKJAJOBl  COINAJBHOTO  CTAaTycy  JEPKaBHOTO  CITy>KOOBIIS:
aJIMiHICTPaTUBHO-IIPABOBHIA, MOpaIbHO-ETHUHUHN, MPOPECIITHO-KOMIETECHTHICHUH,
Kl BU3HAYAIOTh MpodeciiiHy BIAMOBIIAIBHICTh JIEPKABHOTO CIIYXKOOBIIS SIK
IpecTaBHUKA JEP>KaBH, 110 3A1HMCHIOE JISUTHHICTh B IHTEpECaX CYyCIIIbCTBA;

— BUJIJIEHHS KpUTEPIiB €()eKTUBHOCTI ITyOJIIYHOr0 YIpaBliHHA (POPMYBAHHIM
npodeciiiHOi BiJIMOBIATBLHOCTI JAEP>KaBHOTO CITY»KOOBIIS, SIKI BU3HAYAIOTh PIBEHBb
cOopMOBaHOCTI MPOQECIHHO-NPAaBOBOI, NPOPeciiiHO-eTUYHOT 1 NpodeciitHO-
KOMIIETEHTHICHOI BIJMOBIAAIBHOCTI HAa PIBHI 3arajibHOi (CyCHIIBHO KOPHUCHOI),
CIeliaJIbHOT 1 KOHKPETHOI COIIaIbHOT €(peKTUBHOCTI B KIJIbKICHIM 1 SIKICHIH OITIHIII;

— BHU3HAYEHHS HANpPSAMKIB MIJIBUILIEHHS €(QEKTHUBHOCTI MEXaHI3MIB
nyOJMiyHOTO  ympaBiiHHA  (OpMyBaHHAM  TpO(dEciiiHOi  BIAMOBIAAIBHOCTI
JIepKaBHOTO CITy>KOOBIIS: (hOpMYyBaHHS MOJIEN1 MyOJIIYHOTO YIPaBIiHHS Ha OCHOBI
NPUHLUIIB HAJICKHOrO BpsanyBaHHs («Good Governancey); mpodecioHanizalis
JIep KaBHOI CTy>KOM 3 ypaxXyBaHHSIM CBITOBOTO 1 €BPOTNICHCHKOTO JOCBIY; aanTarlis
JepkaBHOI ciyk0u 10 BuMor €C; MoAiepHi3allisd CUCTEMHU YIPABIIIHHS IEPCOHATIOM
B JICp>KaBHIM CiIyk01; (popMyBaHHS €EKTUBHOI CUCTEMHU MTPOTU/IIT KOPYTIIIIT;

HAbY10 No0aIbLU020 PO3BUMKY:

— BUJAUICHHS €BPOIHTErpaliiHUX OpPIEHTUPIB (OpMyBaHHS MpodeciiHol
BIJIMOBIIAJILHOCT1 JIEPKABHOTO CITY>KOOBIISI B KOHTEKCTI MOJIEpHI3AIli JepKaBHO1
ciyx0u YkpaiHi, 0 cupsiMoBaHi Ha (OpMyBaHHs €(EKTUBHOI MOJIENI JIepKaBHOI
Cyx0u, mpodecioHam3ail0 JIepKaBHUX CIYKOOBLIB 1 YHOPMYBaHHS 1
periaMeHTaliro npodeciifHoi €TUKH B IePKaBHIN CITyKO1;

— BHU3HAYEHHS MOTEHIAy Cy4YacCHUX MOJeJIeH MyOJIi4yHOro YMpaBiIiHHS 1

BIIPOBA/KEHHSI 1X MPHUHIIMIIB B HAI[IOHAJbHY CUCTEMY JEP>KaBHOTO YNpPaBIIHHS 1



JepKaBHY CIIy»O0y, BH3HA4YalOUd CYTHICTh MpodeciiiHoi  BiAMOBIIATBHOCTI
JIEP>KaBHOTO CITY>KOOBIIS;

— BUSIBJICHHS YMHHUKIB 1 YMOB (JOPMYBaHHSI BUCOKOTO PIiBHS MpOoQeciitHOi
BIIMOBIJAIBHOCTI JIEP>KaBHOT'O CIIY>KOOBIII B YKpaiHi, cepel SKUX HaWOUIbII
3HaYUMHU €. MaTepiagbHe 3a0e3leyeHHs 1 CTUMYJIOBaHHS, MpodecioHami3aris
JIep’KaBHOI CIy»OH, BIPOBAIKEHHS €TMYHUX HOPM 1 CTaHJApTiB, HOPMATHUBHO-
MIPaBOBE BPETYJIIOBAHHS MPOdECiitHOl AISTLHOCTI.

VY neprioMy po3aiii TOCHIIKEHO MOHATTS «IepKaBHA CITy>K0a)» SIK €JIEMEHT Y
CUCTEMI COLIAJILHOTO 1 JEP’KaBHOTO YMPABIIHHSI, IO COPSIMOBaHA HA MIATPUMKY
PO3BUTKY COIlIaIbHO OPIEHTOBAHOT, TPABOBOT 1 IEMOKPATUYHOI IEPKABU 1 BUCTYIIA€
K KOMILJIEKC COLIaJbHO-JEPKABHUX, COIIAIbHO-TIPABOBUX, MOPATbHO-ETHUHUX
IHCTUTYTIB peainizaiii (yHKIIN B3aEMO/IIT IepKaBu 1 CyCIIbCTBA Yepe3 MyOiuHy,
npodeciiiHy, MNOJITUYHO HEYNEpPEeHKEHY MISUIbHICTh JEp:KaBHUX CIIy’OOBIIIB,
HAJUICHUX  aJMIHICTPATUBHO-NIPABOBUM,  HPOPECIHHO-KOMIETEHTHICHUM 1
MOPaJIbHO-€TUYHUM CTaTyCOM Cy0’€KTa yHpaBIliHHS, 1110 00iiiMae mocaay B opraHi
JIep>KaBHOI BJIaJH, 1 SIKAW € SIK MPEACTABHUK COILIaIbHOI JIEp>KaBU 1 B 1HTEpecax
CYCIIJICTBA, MA€ MpaBa 1 000B’SI3KH, JOTPUMAHHSA SIKHX € OCHOBOIO MPOodeciiHOl
BIIMOBIAANIBHOCTI. 3a3HAYEHO, 10 JTOTPUMAHHS MPUHITUIIIB JIEPKABHOI CITYXOH Ta
peamizalis  CcTaTycy Jep)KaBHOro  cinyx0oBug  (opmyroTs  mpodeciiiHy
BIIMOBIAaNBHICTE. BOHA BHCTymae I1HTETpalbHUM IMOKAa3HUKOM, SKHH TIOB’S3ye€
JUSTIBHICTh KOHKPETHOI 0COOM 13 LIUIIMH BCI€T CUCTEMHU YIIPABIIHHS — MIATPUMKOIO
JIEMOKPATUYHOTO BPSATyBaHHS Ta 3aXUCTOM 1HTEPECIB TPOMAJISIH

Busznaueno, 1o npodeciiina BiAMOBIIaTbHICTh JEP>KaBHOTO CITY>KOOBIISI — I1€
KOMIUIEKC 1HAUBITYaIbHO-TICUXOJIOTIYHUX, EMOIIMHO-BOJIbOBUX 1 MOpaJbHO-
eTUYHUX SKOCTEH 1 3MaTHOCTI Ta TOTOBHOCTI YCBIJIOMJICHO 31HMCHIOBATH
npodeciiiny AiSIbHICTh BIANOBIAHO A0 (YHKIINA 1 MPUHILIMIIB JIepKaBHOI CITyKOH,
nocajoBUX OOOB’S3KIB 1 MOpPaJIbHO-€TUYHUX MPaBWI MNPOPECiiHOT MOBEAIHKU.
Buokpemsieno  eBpoinTerpaiiiiHi  opieHTHpU  GOpMyBaHHS — mpodeciiHol
BIIMOBIAAIBHOCTI JEP)KaBHOTO CIIYyKOOBII B YKpaiHi: mo-mepiie, (GopMyBaHHS

epexkTuBHOI 1 mpodeciiHol MOAEN IepKaBHOI CIIyXOU CHPUATUME IiIBULICHHIO



aJMIHICTPATUBHO-TIPABOBOI'O CTATYyCy JEP)KaBHOTO CIYXOOBIS 1 TpodeciiiHO-
MPaBOBOI BIAMOBIJANIBHOCTI SIK MOTO €JIEMEHTA; MO-ApYyTe, NPUHHATTS OKPEMOTO
Kogexkcy (abo 3akoHy) eTHYHOI MOBEIIHKH ACPKABHUX CIYKOOBIIIB 3 ypaxyBaHHSIM
KpaluxX €BPONEUCHKUX MPAKTUK 1 BIAMOBIAHOCTI €BPONEUCHKOMY 3aKOHOJABCTBY
Ipo HAJIEXKHY, AOOPOYECHY MOBEIIHKY YHOPMYE MOpPaIbHO-CTUYHUI CTaTyc 1
HiACWINTE TPo¢eciiHO-eTUYHY BIANOBIIATIBHICTh JIEPKABHOTO CIIYXOOBIIS; TO-
TpeTe, mnpodecioHami3aiis aep)KaBHOI CIykO0u (MATrOTOBKa, IEpeniAroToBKa,
MiABUIICHHA KBamiQikailii) 3 ypaxyBaHHAM €BPOINEUCHKUX CTaHIApTIB CHPUATUME
MJBUIIEHHIO P1BHS MPO(deciiiHO-KOMIIETEHTHICHOI B1IMOBIIAJIbHOCTI JIEPKABHOTO
CITY>KOOBIIS.

Y apyromy po3aull MpOaHadi30BaHO EBOJIIOLIMHUN PO3BUTOK MOJeNen
nyOJIIYHOTO YMPaBIiHHA SIK COINAIbHO-JEPKABHOI YMPABIIHCHKOI KOHIIEMINT
B3a€EMOBIJHOCHH JI€P’KAaBU 1 CYCIHUIbCTBA, KU B1JOOPaXEHO B IMOCTYNOBOMY
MOCWJICHHI pOJIi TPOMaASHCHKOIO CYCIUIBCTBA B YIPABIIHHI PO3BUTKOM JEPKABH 1
CTaHOBJICHHI 1HCTUTYTY JEPKABHOI CIIyKOU K BIIKPUTOI, MMyOJIIYHO OPIEHTOBAHOI
CUCTEMU B3a€MO/Iii OpraHiB BJIaJM 1 TPOMAIsH, CIPSIMOBAHOI HA 3aXUCT CYCIUIbHUX
1HTepeciB. 3a3HAYCHO, 110 €BOJIOIIIHI MOJIEI IMTyOIIYHOTO YIpaBIiHHS (OPMYIOThH
MOJIeJIl IEPKABHOI CITy>KOU, BU3HAYAIOUU CYTHICTh MPOQeCIiHOI BIANTOBIAAIBHOCTI
JIEpKaBHOTO CJY>KOOBIISl BIJAMOBITHO KOHIENTYaJbHUX MOJIOKEHb 1 MPUHIIUIIB
ynpaBiiHHSA. BuokpemiieHO MexaHi3Mu TyOJIYHOTO yHpaBiiHHS SIK 3ac00M Ta
IHCTPYMEHTH (opMyBaHHA Npo(eCiifHOT BIAMOBIAATIBHOCTI JEP>KaBHOTO CITYKOOBIIS
SK BHYTPIIIHHO 1 30BHINIHBO JETEPMIHOBAHOI CUCTEMHU. BuaineHo kpurepii
e(eKTHUBHOCTI myOJIigHOTO yIpaBITIHHS dbopMyBaHHSIM npodeciitHoi
BIJIMOBIJIAJILHOCTI AEPKABHOTO CITy>KOOBIIS, sIKI BU3HAYAIOTh PiBEHb CPOPMOBAHOCTI
npodeciiftHO-TIpaBoBoi, mpodeciiiHo-eTHYHOI 1 mpodeciiHO-KOMITIETEHTHICHOT
B1JIIIOBIIAJILHOCTI.

Y TperboMy po3aiii AucepTallii iIeHTU(IKOBAHO YMOBHU, YUHHUKHU Ta
MexaHi3Mu (hopMyBaHHS TPOodECciifHOT BIMOBITATHHOCTI JEP>KaBHOTO CITY>KOOBIIS.
OOrpyHTOBaHO Ta PO3pPOOJICHO KOHIENTYadbHY (CHCTEMHO-AISUIBHICHY) MOJIEIb

nyOJIIYHOTO yNpaBiiHHS mporiecoM (opMmyBaHHS MpodeciiHOl BiANOBIAAIBEHOCTI



JIEPIKABHOTO CITYXKOOBIIA, SIKY TIPEJCTABICHO SK IITICHY CHCTEMY y CTPYKTYpHOMY
Ta JisUIbHICHO-TIpolleCyadbHOMY BUMIipax. OKpecleHO HaMpsMKH I1BUILECHHS
e(pEeKTUBHOCTI MEXaHI3MiB IMyOJIYHOTrO yIpaBiiHHSI (opMyBaHHAM mpodeciiiHol
BIIMOBIJATBHOCTI  JIEP)KaBHOTO  CIIY)KOOBIIS, CHHEPriss  SKUX  JIO3BOJISE
TpaHcPOpMyBaTU MEXaH13MH Iy OIIYHOTO YIPABIIIHHSA 3 JOPMAIBHUX IHCTPYMEHTIB
KOHTPOJIIO Y IIUTICHY CUCTEMY MiATPUMKH MPOQeCiitHOT BiIMOBIAATBHOCTI.
KirouoBi cioBa: myOsiuHE  yOpaBiIiHHSA, JCp)KaBHUK  CIIy»KOOBEIb,
BIJIMOBIIATIBLHICT, TIpO(deciiiHa BIAMOBIJAIBHICT, €BPOIHTErpaIlisi, €PEKTUBHICTh
nyOJIYHOTO YOPABIIHHS, MEXaHI3MH MyOJIYHOTO YMpaBIiHHS, MOJEpHI3AIlis,

COIllaJIbHUM CTaTyC, COIliajbHa BiAMOBIAIBHICTD

Crnucok my6mikaiii 3100yBayda

l. Yopuum [O. Hanpsmku mniaBuiieHHs e(PEeKTUBHOCTI MeEXaHI3MiB
nyOJIyHOro ynpaBiiHHS (popMyBaHHs NpodeciiftHOi BIANOBIAAIBHOCTI JIEPHKABHOT
ciyx6u B YkpaiHi. Teopemuuni ma npuxiaoui NUMAHHA O0EPHCABOMBOPEHHS
eJeKTPOH. HayK. ax. Bua. / ['O «Acoi. gocmiad. aepx. ymp.», 'O «Oxec. iH-T coll.

texHo.» Oneca. 2023. Ne 29. C. 78-87. DOI:10.35432/tisb292023289121

2. Kogansb I'., Hopuum 0. CkiagoBi cOLIaNbHOTO CTaTyCy AEp>KaBHOTO
CIIY>KOO0BILISI:  KOHUeNTyalbHui aHami3. Bueni 3amucku THY imeni B.L
Bepnancekoro. Cepist: [1yOniune ynpaBninua Ta aaminictpyBaHHs. 2023. Tom 34

(73) Ne 1. C.51-57. URL: https://www.pubadm.vernadskyjournals.in.ua/34-73-1

3. Turapenko JI., Koans I'., Yopamm HO. MexaHi3Mu ITiABUIIICHHS
e(eKTHUBHOCTI OpraHiB MyOJIYyHOI BIaaW udepe3 1HPPACTPYKTypHY MOICPHI3aIlio
rpoman. Teopemuuni ma npukiaoHi NUMAHHA 0ePAHCABOMBOPEHHs . €IIEKTPOH. HAYK.
dax. Bun. / 'O «Acorr. gocmig. aepx. ymnp.», 'O «Oxec. iH-T cotr. TexHo.» Ofeca,

2024. Bun. 32. C.417-425. DOI: https://doi.org/10.35432/tisb322024334130

4. Yopuumr HO. Cucrema kpurepiiB e(EKTUBHOCTI MyOJIYHOTO
ynpaBmiHHS ~ (QopMyBaHHAM  TpodeciiftHOI  BIAMOBITAIBHOCTI  JACPIKABHOTO
CITY>KOOBIISL. JlepkaBa ~ Ta  PETIOHH. 2025. No3. C. 143-149
URL :http//pa.stateandregions.zp.ua/issue-3-2025



http://dx.doi.org/10.35432/tisb292023289121
https://www.pubadm.vernadskyjournals.in.ua/34-73-1
https://doi.org/10.35432/tisb322024334130
http/pa.stateandregions.zp.ua/issue-3-2025

5. Muliar V., Ryda T., Dolot V., Didych O., Grechanyk B., Chornysh
[urii. Public-Private Partnership in the System of Economic Development of the
Country.(/lep>xaBHO-TIpUBaTHE TAPTHEPCTBO B CHCTEMi €KOHOMIYHOTO PO3BUTKY
KpaiHm)
URL:https://ijecs.in/index.php/ijecs?gad_source=1&gad_campaignid=104897684
&gbraid=0AAAAADsxMQTZnabg07HgNZmpEY gXukOwY &gclid=Cj0KCQiAu
vIJBhCwARISAL6Demi8TaFUiFJdLZ6XPn9xLxv0Av70FGrdQiQI1y2JK3US7
HdmoTZjuOaAtxxEALw_wcB
URL.: http://paper.ijcsns.org/07 book/202209/20220913.pdf

6. Yopuum [O.1. KomneTeHTHICHUN TiAXIJ SIK THCTPYMEHT MyOJI14HOIrO
yOpaBimiHHSA I (opMyBaHHsA npo¢eciiiHOi  BIANOBIAAIBHOCTI JIEPHKABHOTO
ciyx6oBis.  Opmeca. Ne 34 (1). 2025. C. 230-237. DOL
https://doi.org/10.35432/tisb342025

Content of the Abstract

Chornysh, Yu. I. Mechanisms of Public Administration in the Formation of
Professional Responsibility of a Civil Servant. Qualification scientific work
submitted as a manuscript.

Dissertation for the degree of Doctor of Philosophy in Specialty 281 — Public
Administration and Management. National University “Odesa Polytechnic”,

Ministry of Education and Science of Ukraine, Odesa, 2026.

The purpose of the research is to develop a model for implementing public
administration mechanisms aimed at forming the professional responsibility of a
civil servant in the context of the renewal and reform of the civil service in Ukraine.

The stated purpose necessitated the solution of the following tasks:

— to conceptualize the notions of “civil service” and “civil servant” as
elements of the system of socio-state governance;

— to identify the conceptual and structural-functional features of the

professional responsibility of a civil servant;
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— to determine the European integration benchmarks for the formation of the
professional responsibility of a civil servant in Ukraine;

— to analyze models of public administration as a modern concept of
interaction between the state and society;

— to identify and analyze public administration mechanisms as tools for
forming the professional responsibility of a civil servant;

— to define the criteria for the effectiveness of public administration in forming
the professional responsibility of a civil servant;

— to identify the factors and mechanisms for forming the professional
responsibility of a civil servant (based on the results of a sociological survey);

— to substantiate a conceptual model of public administration for the formation
of the professional responsibility of a civil servant.

— to outline the directions for increasing the effectiveness of public
administration mechanisms in the formation of the professional responsibility of a
civil servant in Ukraine.

The object of the research is the professional responsibility of a civil servant.

The subject of the research is the public administration mechanisms for the
formation of the professional responsibility of a civil servant.

The scientific novelty of the obtained results lies in the development of a
conceptual model for implementing public administration mechanisms for the
formation of professional responsibility within public service in the context of
modernization of the civil service and European integration.

The research results containing elements of novelty are as follows:

For the first time:

— professional responsibility of a civil servant is defined as a system
represented by an internally determined structure (cognitive, motivational—-affective,
and behavioral-activity components) and a structurally differentiated framework
(professional-legal, professional—ethical, and professional-competency

components of responsibility);



— public administration mechanisms for the formation of the professional
responsibility of a civil servant are systematized, namely: regulatory and legal,
institutional and organizational, motivational, professional and educational, and
information and communication mechanisms;

— a model of public administration for the formation of the professional
responsibility of a civil servant is developed, the functioning of which includes a
structural dimension (subjects of governance, governance mechanisms,
effectiveness criteria) and an activity—process dimension (interaction of public
administration actors, assessment of the level of professional responsibility
formation, and adjustment of public administration mechanisms).

Improved:

— the status-based approach to the concept of a “civil servant,” which made it
possible to identify the components of the social status of a civil servant—
administrative—legal, moral—ethical, and professional-competency—that determine
the professional responsibility of a civil servant as a representative of the state acting
in the interests of society;

— the identification of criteria for the effectiveness of public administration in
forming the professional responsibility of a civil servant, which determine the level
of formation of professional-legal, professional-ethical, and professional—
competency responsibility at the levels of general (socially beneficial), special, and
specific social effectiveness in both quantitative and qualitative terms;

— the determination of directions for increasing the effectiveness of public
administration mechanisms for the formation of the professional responsibility of a
civil servant, including: the development of a public administration model based on
the principles of good governance; professionalization of the civil service with
consideration of global and European experience; adaptation of the civil service to
EU requirements; modernization of the human resource management system in the
civil service; and the formation of an effective anti-corruption system.

Further developed.:



— the identification of European integration benchmarks for the formation of
the professional responsibility of a civil servant in the context of modernization of
the civil service in Ukraine, aimed at establishing an effective civil service model,
professionalizing civil servants, and standardizing and regulating professional ethics
in the civil service;

— the determination of the potential of modern public administration models
and the implementation of their principles in the national system of public
administration and the civil service, defining the essence of the professional
responsibility of a civil servant;

— the identification of factors and conditions for forming a high level of
professional responsibility of a civil servant in Ukraine, among which the most
significant are material provision and incentives, professionalization of the civil
service, implementation of ethical norms and standards, and regulatory and legal
regulation of professional activity.

In the first chapter, the concept of civil service is examined as a component of
the system of social and state governance aimed at supporting the development of a
socially oriented, rule-of-law, and democratic state. Civil service is conceptualized
as a complex of socio-state, socio-legal, and moral-ethical institutions through which
the functions of interaction between the state and society are implemented. This
interaction is carried out through the public, professional, and politically impartial
activities of civil servants who possess administrative-legal authority, professional
competence, and moral-ethical status as subjects of governance, hold positions
within public authorities, act as representatives of the social state, and operate in the
interests of society. Civil servants are endowed with rights and obligations,
compliance with which constitutes the foundation of professional responsibility. It
is emphasized that adherence to the principles of civil service and the proper
realization of the civil servant’s status contribute directly to the formation of
professional responsibility. Professional responsibility is understood as an integral

indicator that links the activities of an individual civil servant with the objectives of



the governance system as a whole, namely the support of democratic governance
and the protection of citizens’ interests.

Professional responsibility of a civil servant is defined as a complex of
individual psychological, emotional-volitional, and moral-ethical qualities, as well
as the ability and readiness to consciously perform professional duties in accordance
with the functions and principles of civil service, official responsibilities, and ethical
norms of professional conduct. The study identifies European integration
benchmarks for the formation of professional responsibility of civil servants in
Ukraine. First, the development of an effective and professional civil service model
contributes to strengthening the administrative-legal status of civil servants and their
professional legal responsibility as its component. Second, the adoption of a separate
Code (or Law) on the ethical conduct of civil servants, based on best European
practices and aligned with European legislation on good and ethical governance,
would regulate moral and ethical standards and enhance professional ethical
responsibility. Third, the professionalization of the civil service—through initial
training, retraining, and continuous professional development in line with European
standards — promotes the advancement of professional and competence-based
responsibility of civil servants.

In the second chapter, the evolutionary development of public governance
models is analyzed as a socio-state managerial concept of relations between the state
and society. This evolution is reflected in the gradual strengthening of the role of
civil society in governing state development and in the establishment of the civil
service institution as an open, publicly oriented system of interaction between public
authorities and citizens, aimed at protecting public interests. It is argued that
evolutionary models of public governance shape corresponding models of civil
service, thereby determining the essence of professional responsibility of civil
servants in accordance with prevailing conceptual frameworks and governance
principles. Mechanisms of public governance are identified as means and
instruments for shaping professional responsibility of civil servants as an internally

and externally determined system. Criteria for the effectiveness of public



governance in forming professional responsibility are defined, reflecting the level of
development of professional legal, professional ethical, and professional
competence-based responsibility.

In the third chapter, the conditions, factors, and mechanisms for the formation
of professional responsibility of civil servants are identified. A conceptual (system-
activity-based) model of public governance of the process of forming professional
responsibility of civil servants is substantiated and developed. This model is
presented as an integrated system encompassing both structural and activity-process
dimensions. Directions for enhancing the effectiveness of public governance
mechanisms in fostering professional responsibility are outlined. Their synergistic
interaction enables the transformation of public governance mechanisms from
formal control instruments into a coherent system for supporting and strengthening
professional responsibility of civil servants.

Keywords: public administration, civil servant, responsibility, professional
responsibility, European integration, effectiveness of public administration, public

administration mechanisms, modernization, social status, social responsibility.
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